










































































ARTICLE XV - DISCRIMINATION AND COERCION

A. The employer and the Union agree that there shall be no discrimination against any
employee because of race, creed, color, religion, sex, national origin or political affiliation.

B. The Employer and the Union agree that all employees covered under the Agreement have
the right without fear of penalty or reprisal to form, join and assist any employee
organization or to refrain from any such activity. There shall be no discrimination by the
Employer or the Union against any employee because of the employee’s membership or
non-membership or activity or non-activity in the Union.
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ARTICLE XVI - PROBATIONARY PERIOD

A. All employees hired during the term of this Agreement shall serve a probationary period
of three (3) months from the date of hire. During this probationary period, the Township
reserves the right to terminate a probationary employee for any reason. An employee, if
terminated, shall not have recourse through the grievance procedure set forth in this
Agreement.

25



ARTICLE XVII - SEPARABILITY AND SAVINGS
A. If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision shall be

invalidated, except to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.
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ARTICLE XVIII - JURY LEAVE
A. A regular full-time employee who loses time from his/her job because of jury duty as
certified by the clerk of the Court shall be paid by the Township his/her normal pay,

subject to the following conditions:

1. The Employee must notify the Township Manager or Department Head immediately
upon receipt of a summons for jury service.

2. The employee has not voluntarily sought jury service.

3. The employee submits adequate proof of the time served on the duty and the amount
received for such service.

B. If, on any given day an employee is attending jury duty he/she is released by the Court

prior to two o’clock PM, that employee shall be required to return to work by three o’clock
that day in order to receive pay for that day.
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ARTICLE XIX - PERSONAL DAYS

A. Employees covered under this Agreement who are hired before October 29, 2018 shall be

entitled to personal days as follows:

Years of Employment Personal Days
Less than one (1) year 1
More than one (1) year 4

. Employees hired on or after October 29, 2018 shall be entitled to personal days as follows:
Less than one (1) year of continuous full-time employment - 1 Personal Day; 1 or more
years of continuous full-time employment - 3 days.

. Personal Days shall be granted with the approval of the Department Head. Personal Days
shall be utilized in the year they are accrued or shall be lost

28



ARTICLE XX - MISCELLANEOUS

. Bulletin Boards: Bulletin boards on the Township’s premises will be for the posting
of notices relating to the Union Meetings and official business only. Posted notices shall
be signed by an elected or appointed official of the Union. Shop Stewards shall be
responsible for all correspondence posted on the Union Bulletin Boards.

. Job Posting: When a permanent vacancy in a bargaining unit position is to be
filled or a new position is created, the Employer shall post a notice of such vacancy or new
position on the bulletin board for a period of five (5) working days. The posting shall
contain the date the position is to be filled, title of the position requirements, rate of pay
and space for all interested employees to sign said posting. The Township may select any
individual whether in the bargaining unit or not in filling the vacancy.

. Visitation Rights: A representative or representatives of the Union, shall upon
notification to the Township Manager have access during working hours of all facilities,
building, grounds and other places in which employees covered by this Agreement work,
for the purpose of adjusting grievances and negotiating the settlement of dispute.

. Collective Negotiations: The Employer agrees to permit up to two (2) representatives
release time with pay to participate in negotiations during working hours. There is no
obligation to pay for negotiations time which does not occur during the employee’s work
day.

. Layoff and Recall: ~ The Employer agrees to follow the State of New Jersey rules and
regulations concerning recall and layoff.

Labor-Management Committee: The parties agree that during the term of this
Agreement the parties will meet periodically to discuss current problems.

. It is recognized that work schedules including the assignment of overtime are a
prerogative of management and are determined by management’s judgment as to needs
to perform the job. Further, where there is a routine repetitive requirement, then work
hours may be adjusted to accommodate the work requirement. In the event that any
alternate work schedule is required, every effort shall be made to assign employees on a
volunteer basis. If there are no volunteers then the least senior qualified employee (as
determined by management) will be selected.

. All full-time employees are entitled to breaks in accordance with federal guidelines.
Clothing/ Uniforms/Personal Equipment - See Appendix B.

All employees of the Department of Public Works Division of Operations hired after the
signing of this Agreement shall possess or be able to obtain Commercial driver’s license
within twelve (12) months of employment. Existing employees shall be exempt from this

requirement. All employees of the Department of Public Works or the Division of
Buildings & Grounds who possess a Class A or B Commercial Driver’s License shall
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receive a two-hundred and fifty dollar ($250) stipend during the month of November. All
employees of the Department of Public Works or the Division of Buildings & Grounds
who possess a Passenger Endorsement to their Commercial Driver’s License shall receive
an additional two-hundred and fifty dollar ($250) stipend during the month of November.

. At the Township’s expense, all employees of the Department of Public Works Division of
Water & Sewer shall complete the Introduction to Water and Wastewater Course within
one (1) year of hire or as practical due to scheduling of the course. Flex-time shall be
afforded for the attendance at the course without incurring overtime.

. All employees possessing certification an Emergency Medical Technician by the State of
New Jersey or the National Registry shall receive a stipend of five hundred dollars ($500)
during the month of November.

. All employees of the Department of Public Works or the Division of Buildings and
Grounds possessing a level 1 or level 2 licenses issued by the State Department of
Environmental Protection (i.e. C-1, S-1, T-2, T-2, etc.) shall receive a three hundred ($300)
stipend per license, payable during the month of November. All employees of the
Department of Public Works or the Division of Buildings and Grounds possessing a level
3 or level 4 licenses issued by the State Department of Environmental Protection (i.e. C-3,
S-3, T-4, T-4, etc.) shall receive a six hundred dollar ($600) stipend per license, payable
during the month of November.

. Any employee of the Department of Public Works or the Division of Buildings and
Grounds who are designated as a Licensed Backup Operator to one of the State
Department of Environmental Protection Systems (Public Wastewater Treatment System,
Public Water Treatment System, Public Water Distribution System, Public Wastewater
Collection System, etc.) shall receive a three hundred dollar ($300) stipend for systems
classified as Level 1; a five hundred dollar ($500) stipend for systems classified as Level 2;
seven hundred dollar ($700) stipend for systems classified as Level 3; a nine hundred
dollar ($900) stipend for systems classified as Level 4. Stipends shall be paid during the
month of November.

. Any employee who possesses certification as a Registered Municipal Clerk (RMC),
Certified Public Works Manager (CPWM), Certified Municipal Finance Officer (CMFO),
Certified Tax Collector (CTC) or Qualified Purchasing Agent (QPA) issued by the State of
New Jersey Division of Local Government Services, certification as a Certified Tax
Assessor (CTA) issued by the State of New Jersey Division of Taxation or certification as
a Certified Municipal Registrar (CMR) issued by the State of New Jersey Department of
Health shall receive a three hundred dollar ($300) stipend per certification, payable during
the month of November.

. Any public safety telecommunicator who possesses certification as a Basic
Telecommunication’s Officer Instructor (or equivalent) and Emergency Medical Dispatch
Instructor shall receive a two hundred fifty dollar ($250) stipend for possessing both
certifications, payable during the month of November. = Any public safety
telecommunicator who possesses certification as a Communications Training Officer shall

30



receive a two hundred fifty dollar ($250) stipend per certification, payable during the
month of November.

. Any employee who attends courses for certification at the expense of the Township, who
voluntarily separates their employment with the Township within two years of the
completion of the said course except for the purpose of retirement, shall reimburse the
Township for the cost of the course.

. The auto mechanic in the Department of Public Works shall receive a $1,000 per year tool
stipend payable during the month of November.

Any employee who separates their employment with the Township for any reason, save
for cause, shall be entitled to stipends outlined in this Article on a prorated monthly basis
of 1/12th of the annual entitlement for each month completed up to the time of separation
of service payable in the employees final pay.

. Any employee who earns a certification or is appointed to a position, for which a stipend
pursuant to this Article is entitled, prior to July 1 shall receive the full stipend payable in
November. Any employee who earns a certification or is appointed to a position, for
which a stipend pursuant to this Article, is entitled on or after July 1, shall not receive the
stipend for said calendar year.

. All employees shall participate in an annual review by their respective Department
Head /Supervisor and shall be subject to appeal to the Township Manager.
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ARTICLE XXI - EMPLOYEE RIGHTS

A. To insure individual rights of employees in the bargaining unit are not violated, the
following shall represent the employee's Bill of Rights.

1.

An employee shall be entitled to Union representation at each and every step of the
grievance procedure set forth in this Agreement.

An employee shall be entitled to Union representation at each stage of a disciplinary,
proceeding in the Union contract.

No employee shall be required by the employer to submit to an interrogation after
charges have been served unless he or she is afforded the opportunity of having a
Union representative present.

No recording devises of any kind shall be used during such interrogation unless the
Union is made aware of the fact prior to such interrogation.

In a disciplinary hearing, the employee shall be presumed innocent until proven
guilty. *

An employee shall not be coerced or intimidated or suffer any reprisals either directly
or indirectly that may adversely affect his or her hours, wages or working conditions
as the result of the exercise of his or her rights under the Agreement.

B. Personnel files

1.

The official personnel files located in the Township Manager’s Office are the only
official files.

All employees shall have access to their own official personnel file during working
hours.

After a three (3) year period from the issuance of a warning/disciplinary action the
warning/disciplinary action may, upon written request of the employee, be removed
from the employee’s personnel file provided that no further warnings/disciplinary
actions of any kind have been issued to the employee during the three (3) year period.
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ARTICLE XXII - CHECKOFF

. The Township agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Union. Such deduction shall be made in compliance with
N.J.S.A. 52:14-15.9E, as amended.

. A check-off shall commence for each employee who signs an authorization card, supplied
by the Union and verified by the Township Clerk or his/her designee during the month
following the filing of such card with the Township.

. If during the life of this Agreement there shall be any change in the rate of membership
dues, the Union shall furnish the Township written notice thirty (30) days prior to the
effective date of such change and shall furnish to the Township either new authorizations
from its members showing the authorized deduction for each employee or an official
notification on the letterhead of the Union and signed by the President of the Union
advising of such changed deduction.

. The Union will provide the necessary “check-off authorization” form and the Union will
secure the signatures of its members on the forms and deliver the signed forms to the
Township Clerk or his/her designee.

. Any such written authorization may be withdrawn at any time by the filing of notice of
such withdrawal with the Township Clerk or his/her designee. The filing of notice of
withdrawal shall be effective to hold deductions in accordance with N.J.S.A. 52:14-15.9E
as amended.

Indemnification: With respect to dues deductions, and the Union’s demand return
system established pursuant to law, the Union shall indemnify, defend and hold the
Township harmless against any and all claims, demands, suits or other forms of liability
that shall arise out of, or by reason of, action taken by the Township pursuant to the above
provisions concerning dues deductions.

. The Township shall deduct from the wages of any employee who submits a voluntary
authorization card an amount designated by such employee for OPEIU "Voice of the
Electorate" (VOTE) Fund. Such voluntary contributions shall be forwarded to the
Secretary-Treasurer of OPEIU, Local 153, AFL-CIO, monthly, by check, payable to "Voice
of the Electorate" along with a listing of persons who donated such monies.
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ARTICLE XXIII - AGENCY SHOP

A. Representation Fee: If a permanent employee does not become a member of the Union

during any membership year (i.e., from January 1 to the following December 31), which
is covered in whole or in part by this Agreement, said employee will be required to pay a
representation fee to the Union for that membership year. If the obligation to pay a
representation fee as aforesaid does not commence at the beginning of a membership year,
the amount of said representation fee shall be pro-rated for members of the union. The
representation fee shall be in an amount equal to no more than eighty-five percent (85%)
of the regular Union membership dues, fees and assessments as certified to the Township
by the Union. Provided that in the event the governing statute is amended so as to either
increase or decrease the permissible amount of representation fee, this Agreement shall
be deemed to have been automatically amended to conform to such statutory change.

. Indemnification: With respect to dues deductions, representation fee deductions and
the Union’s demand return system established pursuant to law, the Union shall
indemnify, defend and hold the Township harmless against any and all claims, demands,
suits or other forms of liability that shall arise out of, or by reason of, action taken by the
Township pursuant to the above provisions concerning dues deductions and
representation fee. It is furthermore expressly understood that the representation fee
provisions set forth above shall not be effective unless and until the Union shall have
notified the Township in writing that it has adopted a demand return system which fully
complies with applicable statutory provisions.
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ARTICLE XXIV - FULLY BARGAINED AGREEMENT
A. This Agreement represents and incorporates the complete and final understanding and

settlement by the parties of all bargaining issues which were or could have been the
subject of negotiations.
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ARTICLE XXV - DURATION

This Agreement shall be in full force and effect as of January 1, 2017 and remain in effect
to and including December 31, 2021 with the reopening date(s) referred in Article 5.

This Agreement shall continue in full force and effect from year to year thereafter until
one party or the other gives notice, in writing, to terminate. That notice shall be given at least one
hundred fifty (150) days prior to nor later than one hundred twenty (120) days from the expiration
date of this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at the
Township of Verona, New Jersey, on this 17t day of December, 2018.

OFFICE & PROFESSIONAL EMPLOYEES TOWNSHIP OF VERONA
INTERNATIONAL UNION, LOCAL 153

NWAnee He Wosthoal Swello

MHEHABE-GOOPWIN- M e Hepbren, MATTHEW CAVALLO
: SeLrefory -Trasner TOWNSHIP MANAGER

\ %
\ ATTESJ -
: ‘m\\\»&\gﬁ\‘ P 7 M J M/(‘MULM\
JOHN EDMONDS JENNIFER KIERNAN
ASSISTANT\BUSINESS MANAGER TOWNSHIP CLERK
SUSAN DeWITT
SHOP STEWARI
// APPROVED AS TO FORM:
1/ /. .
WPl  ~=].
DAVID LEGG "\ . i { PReerg
SHOP STEWARD BRIAN J. ALAIA, ESD.

, TOWNSHIP ATTORNEY
//“ /L/‘/Q—‘

RICHARD MALONE
SHOP STEWARD

ﬁm/w e YHupogd
PAMELA PRISCOE
SHOP STEWARD
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APPENDIX A

SALARY GUIDES
GUIDE A-1
Effective January 1, 2017
GRADE | INCREMENT | STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP6 | STEP7 | STEP8 | STEP 9
1 $ 1,303 | $35,025 | $36,330 | $37,633 | $38,936 | $40,239 | $41,542 | $42,845 | $44,148 | $45,451
2 $ 1,372 | $36,746 | $38,119 | $39,491 | $40,863 | $42,235 | $43,607 | $44,979 | $46,351 | $47,723
3 $ 1,444 | $38,555 | $40,000 | $41,444 | $42,888 | $44,332 | $45,776 | $47,220 | $48,664 | $50,108
4 $ 1,460 | $40,932 | $42,394 | $43,854 | $45,314 | $46,774 | $48,234 | $49,694 | $51,154 | $52,614
5 $ 1,538 | $43,496 | $45,035 | $46,573 | $48,111 | $49,649 | $51,187 | $52,725 | $54,263 | $55,801
6 $ 1,616 | $44,557 | $46,174 | $47,790 | $49,406 | $51,022 | $52,638 | $54,254 | $55,870 | $57,486
7 $ 1,688 | $47,571 | $49,256 | $50,944 | $52,632 | $54,320 | $56,008 | $57,696 | $59,384 | $61,072
8 $ 1,741 | $49,748 | $51,490 | $53,231 | $54,972 | $56,713 | $58,454 | $60,195 | $61,936 | $63,677
9 $ 1,869 | $51,956 | $53,824 | $55,693 | $57,562 | $59,431 | $61,300 | $63,169 | $65,038 | $66,907
10 $ 1,982 | $54,240 | $56,220 | $58,202 | $60,184 | $62,166 | $64,148 | $66,130 | $68,112 | $70,094
11 $ 2,057 | $56,861 | $58,917 | $60,974 | $63,031 | $65,088 | $67,145 | $69,202 | $71,259 | $73,316
12 $ 2,196 | $59,167 | $61,361 | $63,557 | $65,753 | $67,949 | $70,145 | $72,341 | $74,537 | $76,733
13 ) 2,291 | $61,637 | $63,931 | $66,222 | $68,513 | $70,804 | $73,095 | $75,386 | $77,677 | $79,968
14 $ 2,387 | $64,108 | $66,493 | $68,880 | $71,267 | $73,654 | $76,041 | $78,428 | $80,815 | $83,202
15 $ 2,462 | $65,936 | $68,395 | $70,857 | $73,319 | $75,781 | $78,243 | $80,705 | $83,167 | $85,629
16 $ 2,536 | $67,766 | $70,303 | $72,839 | $75,375 | $77,911 | $80,447 | $82,983 | $85,519 | $88,055
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GUIDE A-2

Effective July 1, 2018 except as noted in Article V, Section A, Paragraph 4

GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 © STEP 12 STEP 13 STEP 14
WHITE COLLAR
wC1 S 1,303 S 35,026 S 36,329 S 37,632 S 38935 S 40,238 S 41541 S 42,844 S 44,147 S 45,450 S 45450 $ 46,359 S 47,054 S 47,996 $ 48,955
wc2 S 1,424 S 40,932 $ 42356 S 43,780 S 45204 S 46,628 S 48,052 S 49,476 S 50,900 S 52,321 §$ 52,321 $ 53,368 S 54,168 $ 55,251 $ 56,356
WcC3 < 2,057 §$ 56,861 S 58,918 S 60,975 S 63,032 S 65,089 S 67,146 S 69,203 S 71,260 S 73,316 S 73,316 S 74,782 S 75,904 S 77,422 S 78,970
BLUE COLLAR
BC1 S 1,616 S 44,557 S 46,173 S 47,789 S 49,405 $ 51,021 S 52,637 S 54,253 S 55,869 S 57,486 S 57,486 S 58,636 S 59,515 $ 60,706 S 61,920
BC2 S 1,869 S 51,957 S 53,826 S 55,695 S 57,564 S 59,433 S 61,302 $ 63,171 §$ 65,040 S 66,907 S 66,907 S 68,245 S 69,269 S 70,654 S 72,067
BC3 S 2,196 S 59,167 S 61,363 S 63,559 S 65,755 S 67,951 S 70,147 S 72,343 S 74,539 §$ 76,732 $ 76,732 S 78,267 S 79,441 $ 81,030 S 82,650
BC4 S 2,461 S 65,936 S 68,397 S 70,858 S 73,319 S 75,780 S 78,241 §$ 80,702 S 83,163 S 85,628 S 85,628 S 87,341 $ 88,651 S 90,424 S 92,232
-|DISPATCHERS (40 Hour Pitman Schedule) 2019, 2020 & 2021 (2080 HOURS)
Trainee S 43,009
Dispatcher $ 46,780 $ 48,407 $ 50,035
Senior S 54,367 S 56,296 S 58,225 S 60,155 $ 62,084 S 64,013 S 65,942 S 67,871 S 69,796 S 69,796 S 71,192 §$ 72,260 S 73,705 S 75,179
38



APPENDIX B
CLOTHING/UNIFORMS/PERSONAL EQUIPMENT

A. The Township of Verona shall supply and replace the following items for all employees

of the Department of Public Works, the Division of Buildings and Grounds and the
Division of Water & Sewer. These items shall be replaced annually:

Five (5) pants

Five (5) Short Sleeve Shirts
Five (5) Long Sleeve Shirts
Two (2) Spring Jackets

Five (5) Tee Shirts

One (1) Steel Tip Work Shoes

. The Township of Verona shall supply and replace the following items for all employees
of the Department of Public Works, the Division of Buildings and Grounds and the
Division of Water & Sewer. These items shall be replaced every other year.

One (1) winter coat

. The Township of Verona shall supply and replace the following items for all employees
of the Department of Public Works, the Division of Buildings and Grounds and the
Division of Water & Sewer. These items shall be replaced if worn, unfit or unsafe to wear.

One (1) Rain Suit

One (1) Pair Rain Boots

One (1) Pair of Work Gloves
One (1) Hard Hat

. Ifany part of an employee’s uniform and/or personal effects is destroyed or damaged in
the course of employment, it shall be the responsibility of the Township to replace same
upon approval of the Township Manager, which approval shall not be unreasonably
withheld. Personal effects shall be limited to watches and glasses whose replacement cost
shall not exceed $100.00. This section shall not apply if effects are damaged or destroyed
due to the employee’s negligence.

. If an employee is entitled to certain items in Sections 1,2 and 3 but not in need of them,
the Township can substitute (with approval of the employee) other needed clothing or
personal equipment.

. Public Safety Telecommunicators

1. After completion of three (3) months of continuous employment as a full-time Public
Safety Telecommunicator, the Township shall provide PSTs with:

Five (5) pants
Seven (7) shirts - long or short sleeve or any combination thereof
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One (1) pair of shoes
One (1) belt

2. Upon completion of one (1) year of employment and yearly thereafter on June 1, the
Township shall provide PSTs with a voucher for five hundred dollars ($500) to a
vendor of the Township’s choosing for the purchase of replacement uniforms.
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SINGLE COVERAGE

Salary Range

less than 20,000
20,000 - 24,999.99
25,000 - 29,999.99
30,000 - 34,999.99
35,000 - 39,999.99
40,000 - 44,999.99
45,000 - 49,999.99
50,000 - 54,999.99
55,000 - 59,999.99
60,000 - 64,999.99
65,000 - 69,999.99
70,000 - 74,999.99
75,000 - 79,999.99
80,000 - 94,999.99

95,000 and over

Percentage of
Premium
4.50%
5.50%
7.50%
10.00%
11.00%
12.00%
14.00%
20.00%
23.00%
27.00%
29.00%
32.00%
33.00%
34.00%
35.00%

*Member contribution is a minimum of 1.5% of base salary towards Health Benefits

APPENDIX C
MEMBER HEALTH BENEFITS CONTRIBUTION RATES

MEMBER/SPOUSE OR
PARENT/CHILD
Salary Range Percentage of
Premium

less than 25,000 3.50%
25,000 - 29,999.99 4.50%
30,000 - 34,999.99 6.00%
35,000 - 39,999.99 7.00%
40,000 - 44,999.99 8.00%
45,000 - 49,999.99 10.00%
50,000 - 54,999.99 15.00%
55,000 - 59,999.99 17.00%
60,000 - 64,999.99 21.00%
65,000 - 69,999.99 23.00%
70,000 - 74,999.99 26.00%
75,000 - 79,999.99 27.00%
80,000 - 84,999.99 28.00%
85,000 - 99,999.99 30.00%
100,000 and over 35.00%
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FAMILY COVERAGE

Salary Range

less than 25,000
25,000 - 29,999.99
30,000 - 34,999.99
35,000 - 39,999.99
40,000 - 44,999.99
45,000 - 49,999.99
50,000 - 54,999.99
55,000 - 59,999.99
60,000 - 64,999.99
65,000 - 69,999.99
70,000 - 74,999.99
75,000 - 79,999.99
80,000 - 84,999.99

85,000 - 89,999.99

90,000 - 94,999.99
95,000 - 99,999.99

100,000 - 109,999.99

110,000 and over

Percentage of
Premium
3.00%
4.00%
5.00%
6.00%
7.00%
9.00%
12.00%
14.00%
17.00%
19.00%
22.00%
23.00%
24.00%
26.00%
28.00%
29.00%
32.00%
35.00%
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APPENDIX D
EPO 15/25 PLAN REQUIREMENTS

Out-of-Network
Not Applicable

In-Network
Unlimited

Lifetime Maximum
Deductible

Individual $0 Not Applicable
Family $0 Not Applicable
After deductible, plan pays 100% Not Applicable
Individual $6,350 Not Applicable
Family $12,700 Not Applicable
Prima are an Selectio Not Required Not applicable
Routine Adult Physician Exams/Immunizations 50 copay Not Applicable
Routine Well Child Exams/Immunizations $0 copay Not Applicable
Routine Gynecological Care Exams $0 copay Not Applicable
Routine Mammograms $0 copay Not Applicable
: 1n's O
Primary Care Services $15 copay Not Applicable
After Office Hours/Home $25 copay Not Applicable
Specialist Services $25 copay Not Applicable
Maternity OB Visit $25 copay Not Applicable
Allergy Treatment $25 copay Not Applicable
Allergy Testing $25 copay Not Applicable
Diagnostic Procedures
Diagnostic Laboratory 100% Not Applicable
Diagnostic X-ray 525 copay Not Applicable
Emergency Medical Care
Urgent Care $20 copay $20 Copay
Non-Urgent use of Urgent Care Provider Not Covered Not Applicable
Emergency Room $100 copay $100 Copay
Non-Emergency Care in an Emergency Room Not Covered Not Applicable
Ambulance 100% Not Applicable
Hospital Care
Inpatient Coverage $50 copay per déyf A R Not Applicable
per admission
Outpatient Surgery 100% Not Applicable

Mental Health Services
Alcohol/Drug Abuse Services
Other Services

Same as any other illness; benefit depends on place of service

Same as any other illness; benefit depends on place of service

Eye Exam 100%, 1 per year Not Applicable
Vision Hardware $200 Allowance every 24 Months
Infertility $500 Deductible, then 100% Not Applicable
Skilled Nursing Facility 100%, 120 day maximum Not Applicable
Outpatient R.ehablhtatlon The'rapy (includes $25 copay Not Applicable
speech, physical, and occupational therapy)

Chiropractic Care $25 copay; 30 Visits per year Not Applicable
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